The Rules Committee offers the following Second Substitute to file no. 2014-149:

Introduced by the Council President at the request of the Mayor and Substituted by the Rules Committee:
ORDINANCE 2014-149
AN ORDINANCE AMENDING CHAPTER 116 (EMPLOYEE AND EMPLOYEE BENEFITS), PART 15 (FULL TIME AND TEMPORARY EMPLOYMENT), SECTION 116.1501 (DEFINITIONS), Ordinance Code; Repealing section 116.1502 (LIMITATIONS ON EMPLOYMENT AND USE OF “TEMPORARY” EMPLOYEES), ORDINANCE CODE; Creating a new Section 116.1502 (Penalties for failure to comply), Ordinance Code; PROVIDING AN EFFECTIVE DATE.
WHEREAS, the Affordable Health Care Act (the “Act”) allows employees who work fewer than 30 hours per week on average to be considered part-time employees and exempts employers from having to provide health insurance to such employees; and

WHEREAS, changing the part-time cap in the Ordinance Code from 25 to 29 hours per week allows the City to comply with the Act and provides the City more flexibility in managing a part-time workforce; and

WHEREAS, changing the part-time cap may benefit employees as well because some will be allowed to work additional hours per week; and

WHEREAS, the Act also requires changing the language for seasonal employees; now therefore,   
BE IT ORDAINED by the Council of the City of Jacksonville:
Section 1.

Amending Section 116.1501, Ordinance Code.  Section 116.1501 (Definitions) of Part 15 (Full Time and Temporary Employment) of Chapter 116 (Employees and Employee Benefits), Ordinance Code, is hereby amended to change the maximum number of hours per week that part time employees can work and to redefine seasonal work, and, as amended, shall read as follows:
CHAPTER 116.  EMPLOYEES AND EMPLOYEE BENEFITS.
*  *  *

PART 15. FULL TIME AND TEMPORARY EMPLOYMENT
Sec. 116.1501. Definitions.

The following definitions of employment status are hereby established: 

(a)
Regular Full-time. A budget allocated position requiring 40 hours of work per week on a regular and recurring basis. 

(b)
Temporary Full-time. A full-time temporary position required for less than six months on a special assignment or to replace an employee on leave. 

(c)(b)
Regular Part-time. A position routinely requiring fewer than 25 no more than 29 hours of work per week (50 hours per pay period) on a regular and recurring basis. 

(d)(c)
Seasonal/Temporary. A position routinely requiring full-time or part-time work for a limited time not to exceed six-months, during specified times of the year 120 work days per 12 month period. 
Section 2.

Repealing Section 116.1502 (Limitations on employment and use of “temporary” employees), Chapter 116 (Employees and Employee Benefits), Ordinance Code. 

Section 116.1502 (Limitations on employment and use of “temporary” employees), Chapter 116 (Employees and Employee Benefits), Ordinance Code, a copy of which is attached hereto as Exhibit 1, is hereby repealed and reserved in its entirety. 

Section 3. 
Creating a new Section 116.1502 (Penalty for failure to comply), Chapter 16 (Employees and Employee Benefits), Ordinance Code.

Chapter 16 (Employees and Employee Benefits), Section 116.1502 (Penalty for failure to comply), Ordinance Code, is hereby created to read as follows: 
CHAPTER 116.  EMPLOYEES AND EMPLOYEE BENEFITS.

*  *  *

PART 15. FULL TIME AND TEMPORARY EMPLOYMENT

*  *  *

Sec. 116.1502. Penalty for failure to comply. 
No part-time employee shall be allowed to work more than 29 hours per week on average, per rolling 12 month period. Any Department or Constitutional Office who violates this provision shall be subject to a fine, pursuant to the Federal Affordable Care Act, 42 U.S. Code §18001 et seq. 
Section 4.  
Effective.
  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.
Form Approved:

  /s/ Margaret M. Sidman 
Office of General Counsel

Legislation prepared by: Margaret M. Sidman 
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